Fall 2011 University Priority Ideas

Develop knowledge, respect and validation of differing values, cultures and beliefs in students,
faculty and staff

e Develop and implement an action plan for using the results from the UW System Climate
Survey.

¢ Identify additional goal statements for Inclusive Excellence that supplement the UW System
required goals. ldentify action items to achieve these new goals.

o Develop a proposal to address the requests that have been submitted for providing dedicated
staff and resources for specific services to specific populations. The proposal should include
how we can address the need with existing resources. Examples include, but are not limited
to, LGBTQ, Veterans, Campus violence prevention, Native American population.

e Develop an action plan to address the issue that, on the exit interview survey, of those who
report, racial/ethnic minority faculty/staff resign, are non-renewed or are dismissed at much
higher rates than white faculty/staff.
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